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This policy must be read in conjunction with the Child Protection policy.
Aims and Expectations
This policy has been written with regard to ‘Behaviour and Discipline in Schools; guidance
for Governing Bodies and ‘Use of reasonable force – Advice for Headteachers, staff, and
Governing Bodies.’
It is the primary aim of our school that every member of the school community feels
valued and respected, and that each person is treated fairly and well. We are a rights
respecting community, whose values are built on mutual trust and respect for all. The
school assertive behaviour policy is therefore designed to support the way in which all
members of the school can live and work together in a supportive way. It aims to promote
an environment where everyone feels happy, safe and secure. Monitoring of behaviour
may alert Safeguarding/Child protection concerns. See Child Protection Safeguarding
Policy.
At Diamond Hall Junior Academy, we aspire to be a Rights Respecting School and all
policies are written and implemented in accordance with a school community which has
Rights Respecting language and ethos at its heart.
Written statement of Principles
Aims
• To promote positive working relationships with the aim of helping everyone to learn.
• To define acceptable standards of behaviour
• To encourage consistency of response to both positive and negative behaviour.
• To ensure that the school's expectations and strategies are widely known and
understood.
• To encourage the involvement of both home and school in the implementation of this
policy.
• To help children to grow in a safe environment and to become positive responsible and
increasingly independent members of our school community.
Staff will treat all children fairly and apply this behaviour policy in a consistent way.
This policy is designed to promote good behaviour and ensures effective and positive
behaviours for learning.
What do we mean by good behaviour?
• Caring and kind
• Polite and friendly

• Helpful to each other
• Respectful and considerate
• Engaged and hardworking
We want to encourage this behaviour in every area of school life e.g. entering and leaving
the school, in the cloakrooms, at lunchtimes, in the playground, at after school clubs,
completion of homework as well as during classroom hours.
Our children will learn the value of friendship in a safe and happy environment where they
can grow and achieve. We encourage children to play an active role in their education. An
environment in which children can feel confident to contribute as active participants can
only help them to achieve their full potential and do as well as possible in their school
work. They will have a sense of identity with our school and show a high degree of selfmotivation.
As teachers, we aim to meet the needs of all pupils and good behaviour helps to facilitate
this, enabling us to teach effectively.
We welcome supportive contributions from parents/ carers as there are several benefits to
be gained from viewing the development of good behaviour as a home/ school
partnership. Parents/ carers can feel confident that their children are growing personally,
socially and academically. They can be assured that their children will receive support
when they need it, and, above all, they will be welcomed into school to discuss their
children’s progress in a positive atmosphere.
Class Charter
The class teacher discusses the class charter with their own class; these are displayed in
every room of the school. This ensures that every child in the school knows the standard
of behaviour and respect in our school. As part of a Rights Respecting School, the teacher
also agrees a charter of Rights and Responsibilities which pupils can expect from them.
Praise and Rewards
We praise and reward children for good behaviour, manners, kindness, cooperation, effort,
attitude to learning and good work in a variety of ways:
•
•
•
•
•

Spoken praise;
Stickers, merits, certificates and medals;
Praise given in whole school assembly;
Notes or speaking directly to parents/carers;
Postcards sent home.

What do we mean by unacceptable behaviour?
• Bullying; physical, verbal, cyber
• Violence of any kind (hitting, kicking, pushing, biting, spitting)

• Racial or verbal abuse (isolating, name calling, winding up, teasing, threatening,
cheekiness)
• Lesbian, Gay, Bisexual, Transgender taunts, comments or gestures
• Repeated non-compliance with school rules/refusal of
• Destruction of property/equipment
• Stealing
• Persistent disruption of lessons
• Defiance
Consequences
The school employs several consequences which will take place should the correct choice
not have been made:
1.
2.
3.
4.
5.

A spoken warning.
Part of playtime spent with the teacher to discuss behaviour.
Time working away from the class. (All time logged in behaviour log.)
If a parent is unavailable at the end of the school day, a phone call will be made.
A letter or phone call will be made by the school requesting a meeting between the
Headteacher and parents/carers.

NB: A child will move directly to consequence 5 if they place themselves or others in
danger or use threatening behaviour.
Where poor behaviour and negative attitude to learning is persistent, senior staff
will;
• Monitor planning/books/lessons to ensure the pupil is being taught at the correct level.
• Monitor, by observation, teaching strategies that are being used within class to engage
the pupil in their learning.
• Monitor to ensure any necessary adaptations to the curriculum are in place.
• Monitor lessons regularly to ensure staff are following polices.

The school does not tolerate bullying of any kind. If we discover that an act of bullying or
intimidation has taken place, we will act immediately to stop any further occurrence of
such behaviour. We do everything in our power to ensure that all the children attend
school free from fear. (See the Anti Bullying Policy Parents copy/Children’s copy)
The role of the teacher
The class teachers in our school have high expectations of the children in terms of
behaviour, and they strive to ensure that all children work to the best of their ability. The
class teacher will make reasonable adjustments to the organisation of the school
day/activities to ensure that children are given the best possible opportunities to be
successful learners who are able to follow the class charter. All teachers must follow this

policy. Any incidents of unacceptable behaviour will be recorded in their behaviour
log.
The role of the Headteacher
The Headteacher supports the staff and children by implementing the policy by setting
high standards of behaviour.
The role of the Pastoral Care Manager
To offer advice and monitor the implementation of the policy. Behaviour logs will also be
monitored on a half termly basis.
The role of the parents
Parents are asked to sign the home/school behaviour agreement and asked to discuss it
with their children before it is returned to school. Parents are kept informed of children’s
behaviour and are encouraged to be involved should any contact be needed.
The role of the Governors
The Headteacher has the day to day authority to implement the school behaviour and
discipline policy, but Governors may give advice to the Headteacher about disciplinary
issues. The Headteacher must take this into account when making decisions about
matters of behaviour.
Support for children who show inappropriate behaviour
Children who are unable to learn effectively because of their behaviour or who
persistently prevent others from learning may benefit from support from other agencies.
We will consult fully with parents if we believe this would be beneficial.

Other agencies include:
•
•
•
•
•
•

Behaviour Support Service,
Educational Psychologist
Young Offenders
Children’s Services
CAMHs
School counsellor

Incidents of unacceptable behaviour will be recorded electronically through a secure
management system of CPOMS. If outside agencies support the child following
inappropriate behaviour, this will also be recorded on CPOMs.

